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Il Semester 3 Year LL.B/V Semester 5 Year B.Com.,LL.BJB.A.,L!.«,P}'(Mél.-Mln.
System)/B.B.A.,LL.B. Examination, June/July 2025 (Evsn\g_em.)

LABOUR LAW - | O
\\:,
Duration : 3 Hours ) Max. Marks : 80
N § iy
Instructions : 1. Answer all five Units. AN\

2. One essay type question and one‘gt;oi't note/problem is
compulsory. 4 ~)"' X
3. Figures to the right indicate gzﬁc )
4. Answers should be writt rin Englis?‘lor Kannada
completely. AV 4
N
OUNT=1 Oy

Q. No. 1. (a) Explain the provisions (eila,ting to registrati Néf-‘r}ade Union. Marks : 10
F0FE FoPT Bngoiparnt Jowoprs w%gaz:ms% DIORD.

0R/e§ Q §
Q. No. 1. (a) Explain the "g?;e | and politica{BScl/ and their collection under the 1
Trade Un{b ct, 1926.
AT eoao»% 609, 30108 WIRF, T Tomecd

ROILE i Terie wFne on,@ed wrf DO,
Q. No. 1. (b) ‘@; e a note on withgrawal and cancellation of registration of Trade

Marks : 10

N

£ Union.
W snorE Rowt, Areomeumad koTEobONE S0 TGS B0 e

“\
228000, Q;P
»OR/&B

;&@ees of Raj Bhavan apply for registration of Trade Union.
\B istrar of Trade Unions refuses to register. Decide. Marks : 6

Marks : 6

\

Q. No. 1. (b) En
\ -
OISR FRP00D BFE NOPETY Sncomooney sEF 3QFTT.

waord  Xopny Seeoms whEd (0RFYDT)CI0 BROTOWRL

QOBOZITE. AFFOR0.

UNIT-1I
Q. No. 2. (a) Explain the definition of ‘Industrial Dispute’ under the Industrial Disputes

Act, 1947. When an individual dispute will become industrial dispute ?  Marks : 10
Brir, ong QTG BHROL, 19470 R0, ‘Brin,hE Jmerd’
m‘mﬁm 2TOND. Rt FodE DTTRY Ban, ene T
ero3s ?
OR/eE=
P.T.O.
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‘y B
Q. No. 2. (a) Explain the provisions relating to reference of an industrial dispute. - .~ Marks : 10
§ 0T Bria, Y DT, evee st Rowogt uTORRvR
0N, N3
Q. No. 2. (b) Write a note on ‘conciliation process under the Industrial e
Act, 1947. Marks : 6
Bdn,end Lsmond HRCDRD, 1947TYTOT TO #od wif LT
2)800.
Q. No. 2. (b) Write a note on ‘Award’. <(:, Marks : 6
‘neeyr’ wif LTed 2WBowo. ‘, / (]/
WX q/
@n— in QO
Q. No. 3. (a) Define strike. Explain the pi <s}ons relating :g‘ bition of strike. Marks : 10
ma;d;sag 0,833, A AFOTIN T, TWOTNT),
QTOR.

OH/equn(b Qq’
Q. No. 3. (a) What is stang‘irigﬁrder ? Explain the ocedure as to certification
of standing order. Marks : 10
:aga;b@egooddem 2 @é’f‘* Gedcs 0 B0 T8 0ObE
7 v
Q. No. 3. (b) Write a note on “Lay=off". Marks : 6
O et ertwod’ 2 seed 1330830
Ny OR/&gw

Q. No:3. (b) Raju, a q‘(ivz‘with Karnataka State Road Transport Corporation is
‘ termin&é"dron account of his eyesight problem. Is he entitled to
claifn téfrenchment compensation ? Marks : 6
\\;ikx G agemien STFiE Do, of mort AINTTY, WUE T
URRmT oo wowosss SuRsm s BBRYRAVRIT. SR
Ao e I, WOTRT TBodoed BBFSe ?

UNIT = IV

Q. No. 4. (a) Explain the different kinds of benefits available under the
Employees State Insurance Act, 1948. Marks : 10
oo oo, D[P TOWT, 19488 w@ch CRdoins QAT
o Mo/, 3ReESNRy D04

OR/um=»
Q. No. 4. (a) Explain partial disablement and total disablement under the Employees

Compensation Act, 1923.
PY00 BoTH0 ORI, 1923020HY, LRnY: SR, T [ AORNT

A, IINYRG HROR.

Marks : 10
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f\

Q. No. 4. (b) An employee died due to natural lightning while working at the Q\ V
>
t

employers premises. Is the employer liable to pay compensati?}
Decide. .

2.0 PEoR IROET WNTY, squrq,uq,mm%n

A0S BRI IR, SROBH T EREL) BoMm: ?

SeRPFAR. Qq/_}.

OR/&sm=
Q. No. 4. (b) Write a short note on Medical Benefit ilSL
SR8 HRLEF PR BT BHOD 28D qx’/g

’
\' (\(L

Q. No. 5. (a) Explain the provisions relati Piﬁ under the Factories Act, 1948.

RaRFEnY SOVHI, 1 eBnen, &0% oS HFOR.

OR/e2g™ ¥
Q. No. 5. (a) Explain the pmvis@y%laﬂng to 'Aut@e' under the Payment of
Wages Act, 1 (k
T, TNy SeST ®e £5033, 194889 TOH
wa‘uoz;@q 200, 5.%

Q. No. 5. (b) “A”i loyed as a 'lnspector at the gate of the factory
pri s. Is he a worker 2 Decide.
330 20T G[ORE Y5, ROEERT0IRN
{;\‘wcira‘emmn o8 B FTEWFTSC 7 SESRFIA.
\$ (0]
. 5. (b) Write r@ on weekly leave and annual leave facilities.
0 T3 woars olnd P nd B0 3ed WBOND.

K

.

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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Il Semester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj. Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, January/February 2025 (Odd Sem.)

Duration : 3 Hours

Instructions : 1.

2.
3.
4.

LABOUR LAW |

Max. Marks : 80

Answer all five Units.

One essay type and one short note/problem is
compulsory from each Unit.

Figures to the right indicate marks.

Answers should be written in English or Kannada
completely.

UNIT =1

Q. No. 1. (a) Discuss the provisions relating to registration of a Trade
Union under Trade Unions Act, 1926. Marks : 10
FoooFE RoPT Heecnednt MOWORAT FOFT Nopradne
SOOPI, 1926 T LUTWOTNTE W3FR0. !

OR/eg=

Q. No. 1. (a) Discuss the provisions of Trade Unions Act, 1926 relating
to cancellation of registered Trade Unions. Marks : 10
FI0ET oY BHRCLT, 1926 TY, RROTIDONT TWFT
Hognid TTdnY wTj\ QTR YUTOTNVRD, WWFAD.

Write a short note on :
OFO TS (Nlolevelel

Q.No.1. (b) Trade Unions and relevant constitutional provisions. Marks : 6
FooFE Topadndd =B FoWeH TONTONE HUTWOTNEL.
OR/sgw
Q. No. 1. (b) Collective Bargaining. Marks : 6

RIR&LT WA,

UNIT =1

Q. No. 2. (a) Discuss the authorities under Industrial Dispute Act, 1947. Marks : 10
%mba’a SR O, 1947 TR BTOT
QEFMQE&OH#Q 0B WIFA.

OR/eg=

P.T.O.
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Q. No. 2. (a)

Q. No. 2. (b)

Q. No. 2. (b)

Q. No. 3. (a)

Q. No. 3. (a)

Q. No. 3. (b)

Q. No. 3. (b)

Define “Industrial Dispute”. When does an individual dispute

become an industrial dispute ? Explain with the help of

decided cases. Marks : 10
"RARENE UmG R, T34, oW Fo0T LT

fovVpin) dCZS?.D’r‘ﬂ%’@ Rd:a ng wmwmde 7 ApFoe

=, gocandeodn Qﬁt}k

Write a short note on :
OT wa:;;té 280200 :

Appropriate Government. Marks : 6
XRE XFFO.
OR/sg=
Government power of reference under Section 10 of
industrial Disputes Act, 1947. Marks : 6

B, ¢nE JmBE 50000, 1947 SacdY, BRR, oNE &.%, 1
FEOFS T2, 0IRVOLE, eV IR %02 500 10 og, XoE0s 5%00.

UNIT =1l

Define retrenchment. Explain with decided cases

the provisions under Chapter VA with reference to

retrenchment. Marks : 10
mzm:f:‘n 39,809,204, JFFOT T FuBndRcn

Chapter VA c@mw NADOV emwwomww WWOA.

OR/esg=
Explain the provisions relating to regulations of strikes under
Industrial Disputes Act with the help of decided cases. Marks : 10

Z:dm N DTT  SHICLTEY, FOHT IBFZE DOIT
famsm NPFOZ F,F0NY TDoohHRss HTO20.

Write a short note on :
O LT £3 2800 :

Write a note on “illegal lockout.” Marks : 6
RDRTLTELTTNCT  WeNTOT, /Beshed Bus uﬁ O waﬁré WBC.
OR/e=gs»

In an industry there was continuous unrest to works leading to

strike and lockouts. The employer closed down the industry.

Does this amount to closure ? Decide with reasons. Marks : 6
%o FMo¥od, JTCIT Neptition WORT WO
eIty e TROTRNGD . BROED §OSeiR) SoERL.

2T Fod TN HERTLZEODE ? BaTnNERcON VERFdAD.
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Q. No. 4. (a)

Q.No.4. (a)

Q. No. 4. (b)

Q. No. 4. (b)

Q. No. 5. (a)

Q. No. 5. (a)

Q. No. 5. (b)

Q. No. 5. (b)

UNIT = IV

Examine the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 10
FOFTC Do, TR 50T 1948 TRADY, BR%0INS NG
T, 03RexTNET, TOBDRO.

OR/em
Explain the employer’s liability under Employees
Compensation Act, 1923 for personal injuries. Marks : 10
FB00 BX TOTIC SHROPEY, 1923 T STT FRFET
o3 TodmN FRVeET PFIODI FORD.
Write a short note on :
OO TS WO
Medical benefit council, role under ES| Act, 1948. Marks : 6
TOFEC To%, DR WS 1948 TRONY F T Iech
T, 0dnens TOXSS T, .

OR/esm
Procedure for claiming compensation under Employees ;
Compensation Act, 1923. Marks : 6
SUTIR, TV T, TOTRT SHRODIR, 1923 SR TOTTR,
Jrdodos s,

UNIT-V

Explain the provisions relating to health measures under
Factories Act, 1948. Marks : 10

TS SRR, 1948 TRODY, ed.raenﬁ g,sonY

e.r‘smmmm‘fss.g‘ 23IFR0.
OR/szm»

Explain briefly permissible deductions under Payment of

Wages Act, 1936. Marks : 10

HeST TomRoL SHRODT, 1936 SRODY, FHODWIOTT

BRINIR, WTOA.

Write a short note on :

OFO waité 2TOWO :

Powers of an Inspector under the Payment of Wages Act,

1936. Marks : 6

63T Tomeoh LRV, 1936 TRODY, VT HFO'T SHTTNL.
OR/sg=»

Manufacturing process under the Factories Act, 1948. Explain.  Marks : 6

ToRFY SHADT, 1948 TRODY, wWOOE wwITTT
8,080, HT[OA. -
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Il Semester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj.-Min. System)
B.B.A. LL.B/B.Com. LL.B. (Even Sem.) Examination, August/September 2024

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 2.

(@)

(a)

(b)

(b)

(a)

2. One essay type and one short note/problem is
compulsory from each Unit.

. Figures to the right indicate marks.

3
4. Answers should be written either in English or
Kannada completely.

UNIT -1
Explain collective bargaining and its types. Marks : 10
TTRLE WPEN T ST ITNYRY ITOR.
OR/wugm '
Explain the general and political funds and their
collection under Trade Unions Act, 1926. Marks : 10

ToOFE AOPNY BQICHRL, 1926 T SPATOZ mowng, Torne
Toesdecld AQNY Wil T SN ToNES wii OT0R.

Change of name or amalgamation of Trade Union. Marks : 6
TOOFT ROPT TIW WTHTH ©Fm0 TOOFT RoPNne
WOTH BRTOXE.

OR/@@
Withdrawal and cancellation of registration of Trade Union. Marks : 6
FOFE XoPT Brtomemrod om0 W o3e.

UNIT =l
Explain the law relating to voluntary arbitration under the
Industrial Dispute Act, 1947. Marks : 10
:);o:‘oo:;sbz ;basﬂgj BOT FILTI, @drassﬂs 3,8,
BHICHTD, 1947 ToZ JTOR.

OR/eg=
P.T.O.
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Q. No. 2. (a)

Q. No. 2. (b)

Q. No. 2. (b)

Q. No. 3. (a)

Q. No. 3. (a)

Q. No. 3. (b)

Explain the provisions relating to “Industry” under the

Industrial Disputes Act, 1947 with the help of decided cases. Marks : 10
Bop,eng w,5,1Y sQRoDR, 1947 loforc] “wg&"ﬁ

TOWOPAT LWTWOPNIS), AFFO T, FONTROON TORO.

Labour Court. Marks : 6
TOWF T msodmwo:'o.

OR/ugw»
Award. Marks : 6
DECT)F .

UNIT = Il

What is Lay-off ? Discuss the provisions relating to Lay-off
under Industrial Disputes Act, 1947. Marks : 10

wdraﬁeriwocp 0BT ? Eédragemi W, %, MY BRI,
1947 002 evTin, ol JOWCRAT LUTWOTNTRY, 283FR. !

OR /e

Define Strike. Explain the various kinds of strikes

mentioned in the Industrial Disputes Act, 1947. Marks : 10
aaoa::‘édzsal 330,509, Q. Ed:asem! LTTNG OV,

1947 9 evgedad DT dedcd TWO[TAVR) HTOX.

R and Co.'s workmen after reporting to duties, without taking

the permission of the Employer left the place of working to

attend the funeral ceremony of Ex-Employee. The employer

treats this act of workmen as illegal strike. Decide. Marks : 6
BO' G 0w TOTOD DAFTL FORE TowTem I

BROF0 BHOTE TEONT LoD FPFOIRWT $0,TomMTTEY,
RNCIRNLY FOF TR FFO0W Teerdzys. DR

TRAFET B SEIVIODT) TTATNRET TWOXT DT TT.

NEIFOWAD.

OR /&g



00 DO 0 0 A 3 4009/5058/6022/7022

Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 4. (b)

Somu and Co. Ltd. directed its workers not to report for

work for 15 days due to electricity scarcity in the industry.

The workers claimed lay-off compensation. Somu and

Co. Ltd. refused to pay. Decide. Marks : 6
Boemn B Fomd IWHE  ToFSoDY, T
3003c00E HOn 15 OINY ®O  FIOFEOR  Foxd

LRTH0Z ATFeTT BB, TAFTI FT]OE JeTTBTN

B, TOTRT Feer. Arexd W Fo. SWdE' ToHT

QeBED QTITORTTY. VFFOR.

UNIT = IV

Explainthe circumstances under whichanemployeris liable

to pay compensation under the Employees Compensation

Act, 1923. Marks : 10
W) NodeesRd cdns BomRFnYY, wtie ehnd S TOme0
SHCD, 1923 Jod JF, TOTT BRBLD WG, TMOITITOTD

QTOX.

OR /@

Discuss the constitution, power and function of Employee

Insurance Courts under ES| Act, 1948. Marks : 10
FIWFIC OOy, WP SO, 1948 CRONG, Toa0FE e
msdirwoimv 0uE, ®050 OB uaoiarnvs.; 233FA.

Benefits under ESI Act, 1948. Marks : 6
TOOOFET Do, WP SQACHTY, 1948 TYS :»’Doz;}griw.

OR /a5
Partial disablement and total disablement. Marks : 6

eng: SR,3E S ToTer JR,TE.
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Q. No. 5. (a)

Q. No. 5. (a)

Q. No. 5. (b)

Q. No. 5. (b)

UNIT -V

Discuss the provisions relating to welfare measures under
Factories Act, 1948. Marks : 10

TEOOFS LRI, 1948 TRCEDLY, iemmﬁdodo

3onY) WA
OR/em=»

Describe the various deductions which may be lawfully made

by an Employer under the Payment of Wages Act, 1936. Marks : 10

Fe3T  Nomeod wPIOLD, 1936 TY SVATOZ )

RCIRERER THATIETTN TRBUITNT NG TSN

WWOA.

Discuss weekly leave and annual leave facilities under Factories

Act, 1948. Marks : 6

FRFS BHACHD, 1948 SREDY, TT T

ToNFT TENY z@oz;:érw wr;\ BUirA, '
OR/em=

lllegal deductions. Marks : 6
FoRRTLTRET FRINTD.




0O O OO

4009/5058/6022/7022

Il Semester 3 Year LL.B./V Semester 5 Year B.A.LL.B. (Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2024 (Odd Sem.)

Duration : 3 Hours

LABOUR LAW - | (2018 Batch)

Instructions : 1. Answer all five Units.

2. One essay type and one short note/problem is
compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in English or
Kannada compietely.

~

UNIT =1

Q. No. 1. (a) Define Trade Union under the Trade Unions Act, 1926.

Q. No. 1.

Q. No. 1.

(@)

(b)

What are the powers of the Registrar under the Trade
Unions Act, 1926 ?

FOOFE  XOPIT3, TGOFE ToPrY AR, 192609,
SPATICE W R0, B SRIRITY, ONmMT' €T
SHTOND CIRRR) ?

OR/e@

“The general funds of a Trade Union shall not be used for

Max. Marks : 80

Marks : 10

political purposes. A registered Trade Union may constitute

a separate fund for political purposes.” Discuss.

“2.,000 BOOFE XOPT  TOWRT, D@cdomq optost.l{ove)
T EINTR WEATOdY, womd SROTICT TRFTE
TOPR) TwIeoL VT EINITRA 2000 Wed QWY
CBEDE ORI IFA.

The Registrar of Trade Unions cancels a certificate of
registration for the reason that it was obtained by fraud.
The Trade Union wants to challenge the cancellation.
Advise the Trade Union.

FosF T ToPne Seectme SHBOMID Lot FOFT I0TT
TEReTZ, IpOcT TEBDSW STRY dd%zscazba;d.
TROFT XOPR) S8 earoddII @gﬁo'zi,:bgd. TSLFT

—d €
r,cag TOT B,

OR/sg=

Marks : 10

Marks : 6

P.T.O.



4009/5058/6022/7022 2 0 0 0 OO

Q. No. 1. (b)

Q. No. 2, (a)

Q.No.2. (a)
Q.No.2. (b)
Q.No.2. (b)
Q. No. 3. (a)

Write a short note on :

Disqualification of office bearers of the Executive Committee

of a Trade Union. Marks : 6
em é&,u?" WOOWD : TWFT JoPW TODFBD TW3oH

BIeD oa BAFENIR, STBFRAVROITO.

UNIT =1l

Define the term “industry” as given in the Industrial Disputes

Act, 1947. Explain the concept of industry with the help of

decided cases. Marks : 10
Bon eng Jmennd sQR0HT, 1947 O3 “g mbﬁw;ﬁa”

:rv:b 9,Q%. IPFOZ T, ForanTRodn émbéodﬁe S0R0.

OR/esg=»

Explain how arbitration helps in solving industrial disputes.
What are the differences between arbitration and
adjudication ? ~ Marks: 10
Edf ohs awcﬁﬂ@aﬂ: abcs '\ngOd T TOTORWTITIORD
uwéﬁ. DT, »g?zv* m.: a“ m aF odair% QTR 553'%571%
3R ?
Write short notes on ; Marks : 6
OFO LT WBCWD :
Workman.
FORMT.
OR/ug=

Settlement. Marks : 6
T,

UNIT =1l

Define “strike” as given in the Industrial Disputes Act, 1947.
What are the restrictions on declaration of a strike ? Marks : 10
?Bd'* NV TR RR0hED, 194709 89aTied :b:a%m
oS &)u QA TOHOTLH, PRI d.,e QUT NIFCHMED
cmm ?
OR/s5m»



|0 RO O O A At 3 4009/5058/6022/7022

Q. No. 3.

Q. No. 3.

Q. No. 3.

Q. No. 4.

Q. No. 4.

Q. No. 4.

(@)

(b)

(b)

(a)

Define” “standing orders” as given in the Industrial
Employment (Standing Orders) Act. Explain the procedure
of certification of standing orders. Marks : 10

Bdn,ens Jodnexs (m@m STEINW)  SHICOOTE,
L3 Ravtorct :Ecjxo sdes”asig{ 9,800, DR. m@o:u edesmfai%
TRREST T8, 0300, NTORO.

Write short notes on : Marks : 6
OFO TS Alolovsls i
Industrial disputes.

Em&.ehﬁ STHTND.

OR/egs»

Notice of change under Section 9-A. Marks : 6
GUTOF 9-A TTe0 WHCRWHCD XA,

UNIT = IV ' :

What are the circumstances under which an employer

need not pay compensation to a workman under the Workmen
Compensation Act, 1923 ? Marks : 10
BRT TOTPFNYY, DdRenTI FUFFIR FoLOFT

IR, TWOTT LRI, 1923 Cod T, TOTT AW

WG, IY, ?

o

Discuss the various benefits available to employees under
the Employees’ State Insurance Act, 1948. Marks : 10

TR, eNNY T, BB SOV, 1948 TY SPaTo3
VTR, eNTIET ©t) DTOW AT T, 03RewTINGRY, WWFA.

Write short notes on : Marks : 6
OPL LT3 WBOWDO :

Notional extension theory of the employer’'s premises.

Qeipents FFT RUNT LYTED A0S,

OR/e@»
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Q. No. 4. (b) Dependants and total disablement under ESI Act. Marks : 6

Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

(@)

(a)

(b)

(b)

SUBR, NNY Tz, BN SHINTTOE STOOWITO TR
Rozgpear ©ITS.

UNIT -V

“The obiject of the Payment of Wages Act, 1936 is to

ensure that wages are paid in time and that there are no
unauthorised deductions made by the employer.”

Elaborate. Marks : 10

“FeB3 Boweod LHRCIRD, 19360 'arucg)wﬂeéoz:sd BeSITR
JOIRT FDODTE, TP CIRFTe TIRTTELTTN TGS
SnEde Somocd [RETeS VOIRERTIV, FOROIYT. "’
QY BRRYA.
OR/¥E=»
What are the provisions of the Factories Act, 1948 that
deal with health and welfare of the workers ? . Marks : 10

PRFENY SHVCHR, 1948 T, PATeE TREWFTC ST,
=B §m£m§ TOLOHAT YVTWOFNE OIS ?

Write short notes on : Marks : 6
PO ’53:{%5 2380000

Inspectors under the Payment of Wages Act.

Be33 TomRcH SHICHTITOZ TOSLLTHTONED.

OR/egs

Manufacturing process and occupier under the Factories
Act. Marks : 6
FEFENY SOUCHTOTOF FoIR0E TORFITN =X

SROPRENTVT.
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Il Semester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj. Min. System)/
B.B.A. LL.B/B.Com. LL.B. Examination, September/October 2023 (June 2023)

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 2.

2. Oneessay type question and Short note/Problems
is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT - |

a) Trade Union Enjoys immunities under civil and criminal law.
Discuss. Marks : 10
BOLFE TOPLITOLL DR TOB) BTOGE FRRTONTY, 008
TR BOQTOIS. wWedrn.
OR/ug=
Discuss the provisions relating to registration of Trade
Union.
38 NoPT Speomed WO LWOTNHRY wWedFR0.

Write short notes on : Marks : 6
OTPO waisé W00 :
b) An I.L.O. conventions relating to Trade Unions.

Frs JoPnen Jowekaw LL.O. IZnSesnsh.

OR/egm
General Fund of Trade Union.
TRWFTO AOPT TWWRT, Q.
UNIT =1

a) Define and explain the term “Industry” with the help of
decided cases. Marks : 10
JAGFOB T,FOING FTOROOT ‘Geds/ eudE” BUER
330,839,030 B DT[OR.
OR/sg=

P.T.O.
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Q.No.2. b)

Q.No.3. a)

Q. No.3. b)

Discuss how Labour courts, Industrial Tribunal and
National Tribunal adjudicate the Industrial dispute referred
to by the government.

FOWFT T2, odnood, BER, NS mmoo:b =R oaabecd)
Bain, ens moi)wcw@ "da'ads;) SV eDAT ’z%d.raehﬁ
a:r\dﬂvab Zert DoF oWROZT ? aowda’o QDWOA.

Write a note on “Workman”.
TOLOFES w;\ waité 2200,

OR /&g

Write a note on “Appropriate Government”. .
“Zeg TEFOT' Wi LY OO,

UNIT =1l

What is Lay-off ? Explain the circumstances in which the
lay-off can be made. When workmen are not entitled to
lay-off compensation ?

emd:a eriN0d) R0TTeRd 7 IR FOWIFNYY. emcira enwod
@&)orsdo TOTITIR), T@eer esss-‘do wow@m
QIOR.

OR/s3=

Define ‘Retrenchment’. When the retrenchment shall be
treated as valid ?

TepRRYROLEODTY, TOLPDAA0. cdREmer FerRYRORFOT

NS0T SLODWTOT ?

‘Ajay’ a workman who is laid-off by his employer at Mysore,
refuse to accept an alternative employment in another
establishment belonging to the same employer situated in
Bangalore. ‘Ajay’ desires to claim lay-off compensation.
Decide.

‘ol Q0w TWFTNRWED Y TnOeET HRROIQTT
FOSTOF BOWOT YU, uc;z::s mwwm ede waowa
WonsedRQ T ai,:"w 0T LRRFODY, BN VTR, NS
REBORLO wc‘&@&a‘ﬁ TO0FE eﬁuo;‘o‘ oUT, T uo&)odo
*aac bilefevsl ) mﬁwﬁﬁa TFOR0.

OR/sg=»

Marks : 6

Marks : 10

Marks : 6
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Q. No.4. a)

Q. No.4. b)

The work'ers of a registered trade Union declared illegal
strike. Due to illegal strike employer sustained the loss.
Employer filed a suit against the Trade Union for the recovery
of compensation. Will he succeed ?

SRe0THONT TRWFE TOPT TEOFED TTRTORETTN
TRHC  PRAATD. FOHOOT  [RIFR SHF,
LI RRT. sai TOTT DRARREMN TROBI ToEOFT
ToPT wd:ca mjsmi% TR, Indey onBY, STHRSe ?

-

UNIT - IV

Discuss the liability of the employer to pay compensation
under the Employee’s Compensation Act, 1923.

BOFT TWOT0 LHAHT, 19233 O50% Wedess ToweT |

e mt;%goi)?&l 23237 20,

OR /&g

Examine the different kinds of benefits available under
Employees State Insurance Act, 1948.

19480 mcors Ooz, mR SoToHRONE, Bedens
WG T, 00RRINTR) TOdeIRD.

Write a note on “Medical Benefit Council”.
"o secd W odpens WomST" wrf, e WD,

OR /e

Partial and Total disablement under Employee’s
Compensation Act, 1923.

TR NNy S, TOTT BPRCH, 1923 sache) s
Wy Nogpeor TR, T3,

Marks : 10

Marks : 6
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UNIT -V

Q. No. 5. a) Explain the deductions which may be made from wages
under the Payment of Wages Act, 1936. Marks : 10

Se38  Tomeod ©HACHRD, 19368 TBT S[eSI00W
RRPER, FRIRRTRLB BT, DT

OR/ug=»
Outline the provisions relating to health under the Factories
Act, 1948.
FARFINY BHIDT, 194808 wleen, OZTT

DROFINIR), 23,20

Q. No. 5. b) Write a note on manufacturing process. Marks : 6
GUBTT TOLFT Wi essed wW3000.

Wages.
TeST.
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Il Semester 3 Year LL.BJV Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, March/April 2023 (Dec. 2022)

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

2. One essay type question and short note/problems is
compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in English or
Kannada completely.

UNIT =1

a) Define Trade Union. Examine the immunities available
to registered Trade Unions. Marks : 10
FLLOFE ROPRYRY, 2,502, VR0. 2RCOTROWNT FoROFT TOPREN
AR DTORSNTRY WHOA.

OR/em=»

a) Explain the general and political funds and their collection
under the Trade Unions Act, 1926. Marks : 10
FO0FT TOPRY 85T, 1926 T, EOATI0Z ORIV,
Sonn Tomsecd AHNT urﬁ\ e ey Jon,zE ur;\
WOA.

b) Withdrawal and cancellation of registration of Trade Union. Marks :- 6
FOOFE FOPE BRCOTOIHOD S0TBOT0NE OB dd@é.

OR/eg=»

b) Change of name and Amalgamation of Trade Unions. Marks : 6
FOXOFE BOTT BIOS WRTRTE R adcs&dcz £23u§ TORFT
Bopne worORRBTONE.

P.T.O.
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UNIT -1l

Q. No. 2. a) Define ‘Industry’ and whether Hospital, University are

Q. No.

Q. No.

Q. No.

Q. No

Q. No.

2. a)

2. b)

2. b)

industries ? Discuss. Marks : 10
U’ O 53,309,900 THI) GEZ, I DT, DI, ©ODNTRY
m%&m’fow FOODWBOTIe 9 2323720,

OR/ege»

Discuss the authorities under Industrial Dispute Act, 1947. Marks : 10
gMo0Te QSTNe LRRCLTD, 1947 B& [T

bmroﬁn@wbﬂ@ﬁg‘ B0 2H3FA. '

Write a short note on Award. Marks : 6
RECTPYF AWT O WP wadusé WB0W0.

OR/ag>

Write a short note on Individual Dispute. Marks : 6
FoDT DT AWT VOB VO LT WIoW0.

UNIT -1l

. 3. a) Define lay-off. When the lay-off shall be treated as valid ?

What are its effects ? Marks : 10
emd:%m LOQOI), TOYIARD. odzEson emdraéeri Alclalever )
&)z;s%gasowo POV ? W8 JOHBoTONTe 2

OR/em=

Define Strike. Explain the provisions relating to prohibition

of strike. Marks : 10
TOHTZI 39,87 V%, TORT dwF RS :Joz.aoz,ﬁadagJ

QeDTONTRY, D=[0R.
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Q. No. 3.

Q. No. 3.

Q. No. 4.

Q. No. 4.

Q. No. 4.

Q. No. 4.

b) Write a short note on Retrenchment. Marks : 6

SePREGROE BTT OB OFO LT WICWD.

OR/egm

b) Write a short note on Collective bargaining. | Marks : 6

maRks PR [ET OB OFO &35?';5 LTOWD.

UNIT = IV

a) Explain the doctrine of Notional extension theory with the
help of decided cases. ' ' Marks : 10
QFFORLL, TN TBo0BROONR FVRF DT

R)U% osas% QDRORD.

OR/eg=»

a) Discuss the composition, powers and duties of the ESI
corporation under the Employee State Insurance
Corporation Act, 1948. Marks : 10
1948 © wcﬁméeme: ooz, T TP eBeRD LOVOTOT
©R0He, ES| mompredema's J0RTE, SRTONL TR
FIF[, NI WIFR.

b) Write a short note on Partial disablement and total disablement. Marks : 6
Pns: BR,FY WoH FOTREF 8RS8 |wo B0 PO
wagfé 2B0W0.

OR/esgs»

b) Write a short note on Medical Benefit council. Marks : 6
DR’ e B QBT B0 OPV waz_sé WBoW0.
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UNIT -V

Q. No. 5. a) Discuss the various deductions which may be lawfully made
by an employer under the Payment of Wages Act, 1936. Marks : 10
ST WowecH BHACH, 1936 TY, SPATCE ey
ROIRERTR FRRTZFTON SRBWERTHT TSN, A
QWOK.

OR/eg=

Q. No. 5. a) Discuss in brief the health measures adopted under the
Factories Act, 1948. Marks : 10

PwRFSnY 0%, 1948 O Tmo wdeery, Jowoprwoed
“TDRITTT waﬁwoz;rwagt xoégmn WAEFA. .
Q. No. 5. b) Write a short note on “Inspector” under Factories Act, 1948. Marks : 6
so0RFEne wod) , 1948 T TT0 ‘WONTF' |WT 2O
PO EIT[ES WO,
OR/eg=
Q. No. 5. b) Write a short note on Weekly leave and annual leave facilities. Marks : 6
TOT T ) [odFs Ornd "N;a@z%ﬁ% QW3 B0
OPO WTES W3O,
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Il Semester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B/B.Com. LL.B. Examination, October/November 2022 (June 2022)

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Q

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 2.

2. One essay type question and one short note/
problem is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English or in
Kannada completely.

UNIT - |
a) What is Trade Union ? Explain its objects. Marks : 10
TRWFT X0P 0TI 7 50 ezl esndesd 7

OR/esgs»

a) What are the advantages of Registration of a Trade Union ? Marks : 10
TOFE TOPID), IReOTDORYTOOT & eRBRONSeR) 9

b) Short note on : Marks : 6

Amalgamation of Trade Unions.
FOWFT TOPRINY LoTOINRRINE.

OR/ugm»
b) Cancellation of Registration. Marks : 6
Anecredodd cﬁz:(s:;a/air.:eor.ﬂzﬁo:f.)aigt EREDTEDE.
UNIT = 1i
a) Define “Industry” with the help of decided cases. Marks : 10

QPFOZ T, I0eNY Imoohdon “w%&"/“%mm" BRI
msmamo.
OR/esm=»

a) Explain the provisions relating to reference of an industrial
dispute. Marks : 10

groom DTOTI/R), mzb@d% TOLOGIIES LVTOFNTR) DON.
3 ¥ % P.T.O.
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Q. No. 2. b) Short note on: Marks : 6
Award
DSEDF .
- OR/&gzn
b) Short note on : Marks : 6
Workman
TOIOFE.
UNIT -1
Q. No. 3. a) Define retrenchment. Discuss the conditions precedent to :
retrenchment of workmen. Marks : 10
FOBO0T [T BRBIVFOR, T, A FOAOF O [ Drdnleln]
S BRER RPTL BT, TN HORRTI) IR0,
OR/eg=» ) '
a) Define strike and lockout and when they will become ilegal ? Marks : 10
ebblel ALY RR0Ned [eNE0T, DR, 53,890 D) e
adnmen TIRARD LP&TTDSS ?

Q. No. 3. b) Write a note on when workmen are not entitled to

compensation. Marks : 6
TOBIOES TECHLD FHOFTCD wEErmns ouyrnd w;\
oPO LTI 2BO0. ®)
OR/eg=»
b) Write short note on lay-off. Marks : 6

cmz:sﬁabwot;) wr}\ OF0 eaaisé 2300,
UNIT - IV

Q. No. 4. a) Discuss the liability of the employer to pay compensation
under the Employee’s Compensation Act. Marks : 10

DU om0 BOHIT SRHY, RO JoTT R
GBI, BAFAD.

OR/egm
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Q. No. 4.

Q. No. 5.

Q. No. 5.

a) Explain the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 10

- 1948 0 5007 B0/T%80 Oow; DR FoCEEDRODY,
BR8edns NG P /T olnessndR) DmoR.

b) Write short note on disablement. Marks : 6
(Srelatac] wrj\ oPo LTI 280200,
' OR/egsn
b) Write short note on contributions. Marks : 6

So&dne uzj\ OO 3363 2800.
UNIT -V
a) Discuss appointment, powers and procedure of authorities '
(Inspectors) under Payment of Wages Act. Marks : 10
BT Borood BRACDTTRODE T, PTOCHE (atEgo'ny)
eV, LHTONL B T8, 0dood), HFJORD.

OR/eg»

a) Discuss the working hours of children, adults and women
provisions under Factories Act, 1948. Marks : 10

TasrS Tood), 1948 SRCY, wWHeEd, BobIT ZINe
b FDFE0 FORT STOODTY WIFN.
b) Write short note on wages. Marks : 6
20 /B3I w;\ OO LT3 2B000.
OR/egm»
b) Provisions relating to health under the Factories Act, 1948. Marks : 6
ToSRFINY LRAOED, 1948 T eRCDHY edperid Koo
QoDdoTED.
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Il Semester 3 Year LL.B. Examination, April/May 2022 (Dec. 2021)

Duration : 3 Hours

LABOUR LAW -1

Instructions 1. Answer any five questions from group (a) each

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

a)

b)

a)

b)

a)

b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 6 marks.

3. Answer should be written either in English or
Kannada completely.

Discuss the provisions relating to registration of a Trade
Union.

DOFE FOTT BReoTeInt RowoHas aoa.,abﬁdfda wR3FAD.
Collective bargaining.

PRR&T A

Discuss the provisions of Trade Unions Act, 1926 relating
to cancellation of registration of Trade Unions.

BWFE RoPY wHACHED, 19260RcHY  Freotitdolng
WROFT ROJPRY dq‘som wig QT SUTWOPNTRD 30,

Change of name and Amalgamation of Trade Unions.
BOFE  AoPT TROT WERIE DY So@YoS BT
DB ROPLING WoTONRERIDE.

Explain the provisions relating to reference of an industrial
dispute.

womd BAgend Lmomsmd adar@#o@dg Roropses,
waﬁ-uoqﬁﬁ@aﬁa DT,

Labour court.
TIDFE 0,03 0D

Max. Marks : 80

Marks : 10

Mdrks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6

P.T.O.
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Q.No. 4. a)
Q.No.4. b)
Q. No.5. a)
Q.No.5. b)
Q. No.6. a)
Q. No.6. b)

2-

Explain the term ‘Industry’ under the Industrial Disputes
Act, 1947.

Binene DTG SHRCH, 19478 FeoT ‘g Sow
addd'il QIO

Asvard.
DECTYF.

Discuss the provisions relating to Lay-off under Industrial
Disputes Act, 1947.

Bdrens TN LD, 194780 ©RmT NG
WOHT BOWCPTL, STWOTRTR), W3R

GMR Co. workmen after reporting to duties without
the permission of employer leave the place of working
to attend the funeral ceremony of ex-employee. The
employer treats this act of workmen as illegal strike.
Decide.

GMR 2oz 52207 300 SURE, TR LD TROeE0 B30
TREONT SohT FPITIRWS 0 BomTTY, LRNOIRNED
o8 SRS ru;d&cd BReRT. IS TOFES B
JESCFCHR, TIRTW tR&T d»;gd aa’g@pd. NEIFCWR0.

Define strike. What are the various kinds of strikes
mentioned in the Industrial Disputes Act, 1947 ?

SoFTRD, W4 BHRS STy SQROLED, 1947 09,

OeDAT G wiiod dwagdr{v*:é;ai 2

Kumar and Co. Ltd. directed its workmen not to report for
work for 15 days due to water scarcity in the industry, the
workmen claimed lay-off compensation. Kumar and Co.
Ltd. refused to pay. Decide.

DBRT TR FoTn SWEE'S SROED BTV ToF IoLY,
203 ez;amdaw 50n 15 OFnd e DIOFIoN &Jx}é
WPTTeE ATeFTT DRRT. BT WROE mz%d.,
wopnt S =owmd swdcb L Soviplofinece) éom Sssins®
Bozo «aﬁo NTBOATITO. AFFOAC.

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6



0 A
Q.No.7. a)

Q.No.7. b)

Q.No.8. a)

Q. No.8. b)
Q.No.9. a)
Q.No.9. b)

-3-

Discuss the constitution, power and function of Employees
Insurance Courts under ESI| Act, 1948.

TONFB0 oL RN SOOI, 19480800¢ F0FE IR
?wsomc;o:oﬂ# Ous, @m0 BB RODFNAVRY WiFa.

Benefits under ESI Act, 1948.
PEOFBD oo, QR LHACHRD, 194809 A NP
n’aoz;grm.

Explain employer’s liability under the Employee’s
Compensation Act, 1923 for personal injuries.
P00 3%, TomT LRI, 19238 WS BwFES
FodEs AN Bnded mdasod)dg‘ STORD.

Partial disablement and total disablement.
WRNT: a’r%zﬁ BF moTReer &aﬁaﬂ

Explain the various deductions which may be lawfully
made by an employer under the Payment of Wages
Act,1936.

S Bormoh SHRCH, 193609, 3903 wiy Nodeesmd
DIRTITIN IRTFWITRTE DG FRSNI)  LFORO.

Write short notes on :
CPO L33 TR0 :

Factory.
TEDFE.

4009

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 10. a) Discuss the provisions relating to safety measures under
the Factory Act, 1948. Marks : 10

TEDFINY SRR, 19480a0DHY. xoTEE FRNT LoD
emﬁuozﬁﬁeéaig‘ 23RO,

Q. No. 10. b) V'v’rite short notes on : Marks : 6
T waité 2000 :
Powers of an Inspector under the Payment of Wages
Act, 1936.
eI FomoDh BHREW, 19360R0DY, VTS
2ETOTNLD.
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Il Semester 3 Years LL.B. Examination, March 2022
LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each question
carries 10 marks.
~ 2. Answer any five questions from group (b) each question
carries 06 marks.
3. Answers should be written either in English or Kannada
completely.

Q. No. 1. a) Explain factors responsible for departure of old theory
master and servant. Marks : 10
DHRJIRT BBy Tey xmos ANFROTLD FOTT
o3RI SON.

Q. No. 1. b) Due to internal misunderstanding between Trade Union
members, they wants to withdraw and cancel the Trade
Union Registration, can they do so ? Advice. Marks : 6
nFe Ropd BERT W IR, Sonenecd BR0FY
Ropa RoPT a*fmoma:iséodoab T
BRRELY L [UXmRTD. © 0ed InAELY BRBIREE ?
oz NQG

Q. No. 2. a) Define Trade Union. Examine the immunities available to
Registered Trade Unions. Marks : 10
wFY XNoPNYIy 59,8500, FRoTNT WIFY
Ropriert ATbE DRRCIINER) DOR.

Q. No. 2. b) I.L.O. Conventions relating to Trade Unions. Marks : 6
nars Ropnert Bowedard .L.O. RARnaesnd.

Q. No. 3. a) Define ‘Industry’ and whether Hospital, University are
Industries ? Discuss. Marks : 10
QRO TWIRDAO Dy exg DY B, (Slevela =V}
w%zbﬁ#oaa déodawabde? WdF 0.

Q. No. 3. b) Procedure followed u/s 10-A Industrial Dispute Act, 1947. Marks: 6
goo 10-A ad.racénu‘ DTN LOICR, 19470 ©a
P odorisd,
P.T.O.



$0,

Q. No. 4. a) Describe how Labour Court, Industrial Tribunal and

National Tribunal adjudicate the industrial disputes
referred by the Government.

TROFE Ty oReod, Bdaghe moinocd =) Tody,e0D
Badeghs myonochned Zo5®) wudedad Brlnghe
OEWTRIR), Bert Dear oA DOWITT) IO

Q. No. 4. b) Bomestic enquiry.

Q. No. 5. a)

Q. No. 5. b)

Q. No. 6. a)

Q. No. 6. b)

&50308 LTS

Define strike and what are the provisions relating
prohibition of strike.

aboqdaidgt TR0 T RS dwF oI Rowor3sy,
RoPIRPR)I) 7

Ramya and Co. is public utility service Industry called
for strike during pendency of conciliation proceedings
workmen pleaded that strike was provoked by employer,
decide. '
O, #F) FomICID 20Rd WBFHIY SUToIE  Beso
wcgﬂaomhd% ) TOROFEC TR TorRITss HRTme
ioSqum%ﬁ BOF BT m:qd TR B d.»agdas;
SnoeEd Duieeddcioon wTLRONE Kot BRDFED)
FORZT, SeSRFIN.

Explain the provisions relating to closure under Industrial
Dispute Act, 1947.

BERGNE mTNY 90, 19478 Zsed Sowrnd
#owod&:ﬁbg_, a)o:bdoﬁddi QIO

A workman was terminated by employer for misconduct.
Being workman he raised a dispute under I.D. Act, 1947
as it amounts retrenchment. Decide by giving reason.

DIFRES BRODY, TFEII), IROFD FuEdon JeH
BRI, ©ID Banghd omoond epRosd, 19478
B8 BeEWP 0T TesbZs. 81 dododo Mesosessse 9
FOOLIRGS SeRNFIN.

Marks : 10

Marks : 6

Marks : 10

‘Marks : 6

Marks : 10

Marks : 6



0 0
Q.No.7. a)

Q.No.7. b)

Q. No. 8. a)

Q. No. 8. b)

Q.No. 9. a)

Q. No. 9. b)

Q. No. 10. a)

Q. No. 10. b)

-3 4009
State the procedure of employees Insurance Claims
under Employees State Insurance Act, 1948. Marks : 10

L {ele] oo DRR VPR, 19488 ©RCHY TPEST

QR Fesoon aggc&ﬁdq 392.0.

Partial and total disablements under Employee’s

Compensation Act, 1923. Marks : 6
wdm;ehﬂd 5&% WOT0 LOROH, 1923 ©RoDY Pz

R eror Do,

Explain the various authorities provided under E.S.I. Act, 1948. Marks : 10
9830 ooz DRR LR, 19480 Cst.olo) dw:sg!{pad

FAtala) augouadd#&gt QTOR.
Employees State Insurance Courts. Marks : 6
BOFEC Toty AR® T, 03RO

Briefly explain the various provisions relating to Safety
measures under Factories Act, 1948. . Marks: 10

TLOFING O, 19488 &R0, RooE3R Bowormiy
Fatalag maiwodﬁdz&gt #o@mn Q0.

Employment of Young Persons Under Factories Act, 1948.  Marks : 6
1948 DRFING LRACHR ALY, Shapkosioveuin fof
JeB.

Define wages. Explain the objectives of Payment Wages

Act, 1936. Marks : 10
:Sm A0, BeBI Rowwod LR, 19368

wcgaesﬁdégt QTION.

Canteen and Creches under Factories Act, 1948. Marks : 6

1948 %or SN LRACHITYS  wwmmed n@nsd 32
SO ERBRND.
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Second Semester 3 Year LL.B/ V Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, October/November 2021

LABOUR LAW - |

Duration : 3 Hours Max. Marks : 80

i
Instructions : 1. Answer any 5 questions from Group (a), each question

Q. No.

Q. No.

Q. No.

Q. No.

Q. No. 3.

Q. No.

Q. No.

Q. No. 4.

1. (a)

1. (b)

2. (a)

2. (b)

3. (b)

carries 10 marks.

2. Answer any 5 questions from Group (b), each question
carries 6 marks.

3. Answer should be written either in English or Kannada
completely.

Explain the provisions relating to registration of a Trade

Union. Marks : 10
BOOFE ROPT IReoTIt JoLoDAT amﬁ@‘ SO .
Write short note on Trade Union Fund. .. Marks : 6

TWFT RoPT ARV wrj‘ £33 2B0R0.

Discuss the provisions of Trade Unions Act, 1926 relating

to cancellation of Trade Unions. Marks : 10
FROFT Ropudny eI, 1926 T HRFIC Bopnd

dqaéﬁd wrj’\ QoS »emwwoz;fﬁ%*ag WIFAD.

Trade Unions and relevant constitutional provisions. Marks : 6
BFoOF T RogeINnent FowoHAT ToTRIT VOITONED.

Discuss the authorities under Industrial Dispute
Act, 1947. Marks : 10
Frobme IRV LML 1947, TR QTS QEsr oIRGBONVED

020 WIF A

Write short note on Appropriate Government. Marks : 6
Rto] el plo i lnto) wif oo 8368 2TUD.

Explain the term “Industry” under the Industrial Dispute Act. Marks : 10
g0t OmENY B0k JeT U0 wow TTIIL) DTOA.

Distinguish workman from independent contractor. Marks : 6
TFTIR), B0, ro$riwies FZ]AR.

P.T.O.
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Q. No. 5. (a) Explain the provisions relating to regulations of strikes

Q. No. 5.

Q. No. 6.

Q. No. 6.

Q. No. 7.

Q. No. 7.

Q. No. 8.

Q. No. 8.

(b)

(@)

(b)

(@)

(b)

(@)

(b)

under Industrial Disputes Act with the help of decided

cases. Marks : 10
Bhdnens I8 @003 a’m@d ARFEE 30T

@aﬁmaﬁ’d& OB JFTeNS RHODOOT TORD.

Writ€ short notes on illegal lockout. Marks : 6
IR PHTTMT wen [B0w/FEeoned aEd wrj‘ OFO
43308 2230800,

Define lay-off. When the lay-off shall be treated as valid ?

What are its effects ? Marks : 10
emd:%m WOD TOoLRard. odnEen eogdnen woc:)cdadg(

IS oMY ? 4T ToESNGeD ?

Write short note on closure of an industry. Marks : 6
m@adaaba{g‘ m)asbgdg ROLORATIOS, OFTHO e363 2800,

Discuss the procedure for claiming compensation under

Employees Compensation Act. Marks : 10
59800 afagj TOTT LRICRT BFoo wcmm Beshoss
THO300DTY, IR0

Write short note on the salient features of Employees

Compensation Act, 1923. Marks : 6

9800/ 5o20F 80 aﬁi TOTO 0> 19237 S EAROLY
O{\mﬂ# ur;\ PO 5T WEOND.

-Mention the various purposes on which the Employees

State Insurance Funds may be spent. Marks : 10
TOFIT o, RN BT, ORT  oIRT VTSN
SDF SRBWBED IIRDO.

Employees State Insurance Court. Marks : 6
BOEF B0 (SDI AR 3,03 O0D.
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Q. No. 9. (a)

Q. No. 9. (b)

Q. No. 10. (a)

Q. No. 10. (b)

Explain the deductions which may be made from wages

under the Payment of Wages Act, 1936. Marks : 10
Se33ne  Bomeod ©HICHR, 19368 JwT BeSI00T

CIRRBI, BRBRETRLBITOLOTI), QTWOR.

Write short note on Payment of Wages Authority. Marks : 6

3683 Rormod TOTONY Wi UPO £33 w0,

Discuss the provisions relating to welfare measures under

the Factory Act, 1948. Marks : 10
RSNy 2ok, 19488 LRbY, FERiEod gone

303> HUTOGRYR) WIFA0.

Write short note on safety measures. Marks: 6 -
:bd{gﬁ SRBROBTRT o wr}\ OO £3TeS WS0.
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Il Semester 3 Years LL.B./V Semester 5 Years B.A.LL.B. (Maj.-Min.)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2021
LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five Questions from Group (a) each
question carries 10 marks.

2. Answer any five Questions from Group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely

Q. No. 1. a) Explain Collective Bargaining and types, methods of collective
bargaining. How the settlements done ? Marks : 10
RRREE 1Y Q0TS ? MR 1 FPTACDH RRTOND,
ORG wiinkd s3I 08 e BRRIRYD 4
SAI0N.

Q. No. 1. b) A Trade Union decided to change the name and wants to
amalgamate with another Trade Union. Is it possible ?
Advise. Marks : 6

20T TRDFB0 RoPTR Ao BROP, WEOHTH Bna

‘aéfgtoda TR0 BOPTRARS F0030ess Tme Dqﬁroz;mod
& 068 TREW mGe ? FOD ed.

Q. No. 2. a) Discuss the provisions of Trade Union Act, 1926 relating to
registration and cancellation of Trade Union. Marks : 10
TRDFT ROPLIMY OV, 1926, soo0s BRODY F0FE
Ropne Rrorzed Dachleaty wiy 'adadm,ozsﬂ@
WIFR0.

Q. No.2. b) Growth of Trade Unionism in India and U.K. Marks : 6
WO TR OX0.8.1WE. T T Rosprid wWdSedn.

P.T.O.
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Q.No.3 a) Discuss the definition of Industry along with help of

Q. No. 3

Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

decided cases.
e TaCeandrodnt ¢ud BTohhE waaﬁa
mémédaa&i 232320,

Write short notes on Individual Dispute Vs Industrial
Disputes.
Fods DTy &)doz% Brdpeng omus urj\ £35053 2080000.

Define“Award”. Explainthe Law relatingtocommencement
and enforceability of an award.

DSCTFTY, WYWIN. WOTD VIEXFT TTORE o8
IRORRLRNE witnS BIRTI, DT[OR.

Powers and functions of conciliation board under
Industrial Dispute Act, 1947.

Brrens i wpRodd, 194788009 tozd seBEoD
©O%RT L) PodF IBFES.

Define Strike. Explain provisions relating to prohibition of
strike.
abosgd- R, 2,0 daoagd DWFOTIN ﬁowozjw%awodoﬁ#@i
QTR

R. M. T. Co. workmen after reporting to duties without
the permission of employer leave the place of working to
attend the funeral ceremony Ex-employee. The employer
treats this act of workmen as illegal strike. Decide.

R. M. T. 305 ®a0FEdd BURg TRE I IR0
RS IBODT  LodS @wdrau,jd esosé ﬁoméddq
PNOIRTEY FORIRTED %ﬁ#@od BRrvZ0.  IndeEd
FE0FTT B4 dca’d@iosxsi FRARTR&T BoRT axﬁg@d
NEFFOWAD.

Marks ; 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6

O
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Q. No. 6. a) Explain lay-off and its provisions relating to lay-off with
decided cases. Marks : 10
vodr%eﬂ WoR Q0TI 7 TR emdméeﬁ 20N oW
emwwozsﬁvdi QEOFOIAT TFTeanERoDR DTOR.

Q. No. 6. b) Inanindustry there was continuous unrest to works leading
to strike and lock outs. The employer closed down the
industry. Does this amount to closure. Decide with reasons. Marks : 6
WOt %mbﬁ'&bq Q0BT nentdoion aboﬁud BeCh)
wensogrien TRO0IRMIS, BRI %moﬁo&:ﬁg‘ m}zgsd:-ﬁa

© 2@ §Ho8 Jouipt aRadavgtede 9 wdmndrodr

VEIF D,

Q. No.7. a) Discuss the Constitution, Power and Functions .of !
employees Insurance Courts under ESI Act, 1948. Marks : 10
1948 7:0FE0 Totg AR ROWT BRONY, TWFE I[P
W odnpocdne oEs, wowd e DODFAGE), 800D
WRIFAD.

Q.No.7. b) Medical Benefit Council role under Employees State

Insurance Act. Marks : 6
FFTT %, AR SlaVevwvialzlovwis] a;cjgéeo&) Todrexs
e~ RoxT s ™3,
Q. No. 8. a) Examine the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 10

1948 200730 0o, TR POVTEDADY . FRBENT NG
Bodpewands Bodedro.

Q. No. 8. b) Procedure for claiming compensation under Employees
Compensation Act, 1923. Marks : 6
ERENTY S ToTT LHRH, 1923 SRy, su’amddd.l
TEOIOS .
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Q.No.9. a) Explain briefly permissible deductions under Payment of

Wages Act, 1936. Marks : 10
B33 Ropod  SRACHR 1936, SRODY, FVCPUTRT
BIBRTR) DTOR.

Q. No. 9. b) lllegal Deductions. Marks : 6

FORATEST FPIND.

Q. No. 10. a) Discuss the provisions relating to welfare measure under
Factories Act, 1948. Marks : 10

RIS oW 2HCHR> 1948 TRDY, ifs:im;%do:e 2
3R evRwogRYR) FRD. P

Q. No. 10. b) Weekly leave and annual leave facilities. Marks : 6
0G Be RoY) TOAFT Teing UL, :




Duration : 3 Hours

4009
Il Semester 3 Years LL.B. Examination, December 2019
LABOUR LAW -1
(2018 and 2019 Batch)
Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type and one short note/problem is

Q. No. 1.

Q. No. 1.

Q. No. 1.

a)

a)

. b)

Q. No. 1.

b)

b)

compulsory from each Unit.
3. Figures to the right indicate marks.

4. Answers should be written either in English or Kannada

completely.
UNIT =1

Explain the procedure to be followed to register a Trade
Union under the Trade Unions Act, 1926.

OR

Explain the general and political funds and their collection
under the Trade Unions Act, 1926.

O0FE Fogptidonss) Beomotmds FEodoedsy BRFE
HopTid LONCRD, 1926 09 3vaTcE JTOA.

OR
BDAOFE AoPNe SRR, 192609, eaT03 TR Zonn
oossdecdy AQNY Wit TR ERYNI), LERRRRS Wi
QTOR.
Change of name and amalgamation of Trade Union.

OR
Cancellation of certificate of registration of a Trade Union.

BDAFE ToPs BID LERTH I SO OF e,
BT ROPNG 100D BRBIRE.

OR
POFE P SRoIRTE TZIR), TRTRTREITO.

Marks : 10

Marks : 10

Marks : 10

Marks : 10

Marks : 06

Marks : 06

Marks : 06

Marks : 06

P.T.O.



Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 3.

Q. No. 3.

a)

a)

a)

b)
b)

b)

a)

2 (A

UNIT =1
Explain the provisions relating to reference of an industrial
dispute. Marks :
OR

Define “industrial dispute”. When does an individual dispute
become an industrial dispute ? Explain with the help of

decided cases. Marks :

2omd BERNE IHTDIY adrebﬁod)dg Howogst

e:wwo;s‘zwaé SITOR. Marks :
OR

"Edi?enﬁ md"dﬁi IR, 200 FHo3NT Nwn o

RoTefrnvd, Bamens amocmonige 7 AGFoS gecmndeontt

DTOR. Marks :

Works Committee.

Marks :

OR

Award. Marks :

FOVFTO RBOTEY. Marks :
OR

DEETF Marks :

UNIT = 1lI

Define strike. What are the various kinds of strikes mentioned

in the Industrial Disputes Act, 1947 ? Marks :
OR

Define “retrenchment”. Explain with decided cases the

provisions of Chapter V A with reference to retrenchment. Marks :

BOFCI), 39,2000, BERENE Douind GO, 194700

SOSEDRT QG 068000 o> oIn) ? Marks :

OR
"SR TR, PO Pedtenieodrt Chapter

V A S9Ux%3 e wa::’woz;‘rw‘da IO Marks :

10

10

10

10

06

10

10

10

10
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Q. No. 3. b)

b)

Q. No. 3. b)

b)

Q. No. 4. a)

a)

Q.No. 4. a)

a)

-3-

Mohan and Co. Ltd. directed its workmen not to report for
work for 15 days due to water scarcity in the industry. The
workmen claimed lay off compensation. Mohan and Co. Ltd.
refused to pay. Decide.

OR

The certifying officer certified and sent to the employer the
standing orders for his industry without sending a copy to
the concerned Trade Union. The Trade Union challenges the
standing orders as invalid because they were not consulted.
Decide.

Sy F Bo. O. TndeEdd w0 BRFIY, Do
RPBICKS T0 15 OINY 0 BAFFON FUIE tRTTCS
AWreBs Je@Bd. BRI W OT BEOTREN a’z& JoaT
30T, BRI B To. O. TOTT JBLD YTHFORTO.

NFFOR.

OR
TROET A TOIT STeTny T3CIT TROFT B
mggmm N eQaabo:ig Inosan mgga%
g

50 530 Sebegiond moord 2w S
) mctod excdeaindd BroRIEor ORBS. DGOk

UNIT = IV

Explain the circumstances under which an employer is liable
to pay compensation under the Employees Compensation
Act, 1923.

OR
Discuss the composition, powers and duties of the ESI

Corporation under the Employees State Insurance
Corporation Act, 1948.

%ty RedpeEs> cIns RokIFnivd sudda ey S7 Somd
©ORSEL 1923008 X, WozT EeBLY GTerEHend
DR

OR
19488 udpehnd oow, iR RIPFIES LOCIRT

@acd ES| ndprdaRd's 0T, «omond mne
gSrayiva; we .

4009

Marks :

Marks :

Marks :

Marks

Marks :

Marks

Marks :

Marks :

06

06

06

: 06

10

.10

10

10
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Q. No. 4. b)

b)
Q. No. 4. b)

b)

Q.No. 5. a)

a)

Q. No.5. a)

a)

-4-
Raja was working as an electrician in David and Co. Ltd.
David and Co. Ltd. is a Subscriber to the ESI Corporation.
Raja comes into contact with a live wire and dies. His
widow Rani claims compensation under the Employees
Compensation Act, 1923. David and Co. refuses to pay.
What is the remedy available to Rani ?

OR
Benefits available under ESI Act, 1948.

DO 0WDR BeRE* By 80.9. o) odeem' &h %
a:indaéd:b Bedm® By 0.9, ocaawd:q‘enﬁd oo, SR
uaaﬁerdw&a'ai zpanomnd fontraia S 1o Te ol F,0300° 3rod
RIS, BT BoEs woed RNy 3%, Tomed
LONCIND, 19230 ©achy, 3% as’md wawﬁ dea
33y go. 3%, TozT &radoo aoau‘oﬁmd oa:ﬁﬁ DRAATY,
odm:s’ ztomdad ?

OR

UiR e % %R uo:oo:mwmdq A 0
TodresSnivd.

UNIT -V

Describe the various deductions which may be lawfully made
by an employer under the Payment of Wages Act, 1936.

OR

Explain the provisions of the Factories Act, 1948 that deal
with Annual Leave with Wages.

BB Tomood> LOVCIR, 193609 goaod 220, NO3ReBO
DILWITN DRBWBEXRE d#a‘rfdab DTOR,

OR

BRIDEINY O, 19488 Twd BesTdnodn ars
odne wrf acs emaiuodn’@ab QTOR.

Marks :

Marks :

Marks :

Marks :

Marks :

Marks ;

Marks :

Marks :

06

10

10

10

10
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Q. No. 5. b)

b)

Q. No. 5. b)

b)

-5~

Niteesh and Company Ltd. are manufacturing salt from sea
water on the coast of Ratnagiri in Maharashtra. They have
employed 30 workers to collect the salt, pack it and load
it onto trucks. The Inspector of Factories prosecutes the
Director for not maintaining a register of workers as required
under the Factories Act, 1948. Niteesh and Co. contend that
they are not a factory as defined in the Factories Act, 1948.

Decide.
OR

Write short notes on the powers of an Inspector under the
Payment of Wages Act, 1936.

ooy, Jodnom PREST) FESTO. Besd0%, 23 SH)
Zozn p0rer oL 30 mcam vﬁg CBRT.
DIRFINE  BOROLID, 1948 T TT WAOFYS Bwecded
FREIOTord  FoTOW ;)cbcf 3T F BRBHRT,

wenrane LRI, 19480 Ted 3FY oI 2035
TOF HoDYE0T osiRodn maﬁ:&i azsroa;

OR

Fe3T ook LOHCHLE, 1936 0 WATE TodewT
000D BOTONY ur}\ oo e.sm:ré 2B0000.

VT ) Fo. oI BT dz’abm AING SeTTD,

4009

Marks : 06

Marks : 06

Marks : 06

Marks : 06
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Il Semester 3 Year LL.B. Examination, June/July 2019

4009

LABOUR LAW -1
(2018 Batch)

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

2. One essay type question and short note/problem is
compulsory from each Unit.

3. Answer should be written either in English or Kannada
completely.

UNIT -1

Q. No. 1. a) What is Trade Unionism ? Explain the growth of

Trade Unionism. Marks : 10
BRDFT RO OTBED 7 TRWNFT RoFe3[0D zw;smﬁom%
DR[O,

OR

Explain the immunities of registered trade unions.
2Re0T0NE TIROFE TOPNY DTSRI DTOR.

Q. No. 1. b) Write short note on any one : Marks : 6

[estpnjimpiateln :..odég OPO LITES 208000 :
Definition of trade union.
TOLOFT ROPT mdajé.

OR

Withdrawal and cancellation of registration of trade union.
PROFE Z0PT RREOTHREICH SoTBoINE I TF8. o

-

UNIT -2

Q. No. 2. a) What is industry ? Explain with reference to decided cases. Marks : 10

em&oda QOEBeR 7 FoS T,3oendRodR QSOR.

OR
Explain the law relating to voluntary arbitration under the
Industrial Dispute Act, 1947.
:gao.boageoz mz;g&s BT TSRS !Edraﬁemf mﬁuﬁmd [CIntSlovernt]

1947003 DTOA.
P.T.O.
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Q. No. 2. b) Write short note on any one : Marks : 6
CERRYTRTUR 2058 OO 8T8 oo :
Award and settlement.
DSePHF =R A, F

OR

Government'’s power of reference u/s 10.
Bin, ens DN TOFE aasodn@am% FPROT BOD FOBW
108@0DY NoTTT 580.

UNIT -3

Q. No. 3. a) Define strike and lockout. Explain with reference to decided
cases. Marks : 10
SO T WG, HorBed ? IFOZ T FSrangeodrt
QIO

OR

What is retrenchment ? Explain the provisions relating to

regulation of retrenchment.

TPARTINE DOTTED ? WPRRVRODFODTY Dob0E,o5

003G BRETR, JFOR. J

Q. No. 8. b) Write short note on any one : Marks : 6
O3RR)TTTR z..odi OFO 3T 2TOWO :

Lay-off.
aaaapﬁ RIRRVRODE.

OR

Notice of change u/s 9A.
FORL JATRODY, WHTHBHOD BRWS.
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UNIT -4

Q. No. 4. a) Explain employer’s liability under the Employees’
Compensation Act, 1923 for personal injuries. Marks : 10
800 ZoT0 wHHR 19230 T50 FOROFE0 00088
Toamh SRess mqsésoﬁaagt QTON.
OR
Explain various benefits available under the Employees
State Insurance Act, 1948.
FBC0 OO, W SHVCH> 19488¢) ARDS 0T
ABOHNIR), DWOA.

Q. No. 4. b) Write short note on any one : Marks : 6
IR TITITR uod§ OPO TS 2000 :
Partial disablement and total disablement.
onss msas B RO méas.
OR

ESI Courts.
Q.RX. 0. mﬁo&woﬁﬂw.

UNIT -5

Q. No. 5. a) Define wages and explain the objectives of the Payment of
Wages Act, 1936. Marks : 10
BeSTTRY, 9,309, . Se3z Zomood wHRAcHE> 19368
UTEBNUR) DTOR.
OR
Explain the provisions of the Factories Act relating to health
and safety of workers in a factory.
Sieiciys =B dgg&ﬁ TooDIE0S TooOFS BHVCHROT

gomORIRy DO,

Q. No. 5. b) Write short note on any one : Marks : 6
CIRNPTITTR 20T, VT £33 WBoW0 :

lllegal deductions.
BINITEST BRINED.

OR
Manufacturing process.
ST TTO =,8,00.




